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This AGREEMENT, entered into this 10 th day of May, 2022, between the CITY OF ROYAL OAK,
MICHIGAN, hereinafter referred to as the "Employer" and the ROYAL OAK PROFESSIONAL FIRE
FIGHTERS LOCAL 431, affiliated with the MICHIGAN PROFESSIONAL FIRE FIGHTERS' UNION
and the INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS AFL-CIO, hereinafter referred to as
the "Union",

1.0 — PURPOSE AND INTENT

11 The general purpose of this Agreement is to set forth provisions and conditions of employment
and to promote orderly and peaceful labor relations for the mutual interest of the Employer, the
Employees and the Union.

1.2  The pariies recognize that the interest of the community and the job securily of ihe employees
depend upon the Employer's success in establishing a proper service to the community.

1.3  To these ends, the Employer and the Union encourage to the fullest degree, friendly and
cooperative relations between the respective representatives at all levels and among all employees.

2.0 — COLLECTIVE BARGAINING DEFINED

2.1 To bargain collectively in the performance of the mutual obligation of the City through its
designated representative(s) and the representative(s) of the employee Union to meet at reasonable
times and to confer in good faith in respect to wages, hours, and other conditions of employment
(including, but not limited to, grievance procedures, holiday and vacation pay, sick leave, jury duty,
pensions, insurance coverage of various kinds, seniority and layoff), and the execution of the written
Agreement incorporating the results of such bargaining.

3.0 — RIGHT TO ORGANIZE

3.1 Pursuant to and in accordance with all applicable provisions of Act 336, Public Acts of 1947,
as last amended, of the State of Michigan, employees of the City of Royal Oak have the right of self-
organization to join a union and to bargain collectively through representatives of their own choosing
on questions of wages, hours, and other conditions of employment.

4.0 — PROHIBITED PRACTICES

41 No employee shall be favored or discriminated against, either by the Union or the Employer
because he/she maintains or terminates membership in the Union, holds any office in the Union,
bargains for the Union, files a grievance, participates in a picket line or similar demonstration, or
makes statements to the press, the public or any appointed or elected official on any matter not
involving a current department investigation, provided that the employee is off-duty and not in
uniform.

4.2 The Employer and the Union and their agents are prohibited from restraining or coercing
employees in the exercise of their right to join or not join the Union, to maintain or to terminate
membership in the Union, or to individually present a grievance, except as provided under the Union
Security clauses, and Dues-Check-Off clause.



4.3 The Employer will not aid, promote or finance any other labor group or organization which
proposes to engage in collective bargaining or make any agreement with any such group or
organization for the purpose of undermining the Union during the term of this Agreement.

4.4 No person employed by, nor applicants for, employment with the Employer, nor any applicant
for Union membership shall be discriminated against because of race, creed, color, national origin,
age, sex, marital status, number of dependents, or political affiliations.

4.5  Itis understood that the services performed by the City employees are essential to the public
health, safety and welfare of the community. The Union therefore, agrees that during the term of
this Agreement, the Union will not engage in a strike, work stoppage, slow down, or other interference

with the Employer's operations. Likewise, the Employer agrees that during the term of this
Agreement, there shall be no lockout of the employees.

4.6  ltisrecognized that the Employer has the right to take disciplinary action, including discharge,
against any employee who is responsible for, or participates in, a breach of the provisions of Section
4.5, and that such action shall not be subject to dispute by the Union or to arbitration, but such
employee shall be entitled to a determination as to whether he/she did violate the provision of Section
4.5 and the provisions of Section 6, Act No. 336, P.A. 1947, in the manner provided in such statute.
In the event of a strike, work stoppage or slow down, the Union shall immediately instruct the involved
employees, in writing, that their conduct is in violation of the contract and that they may be disciplined
up to and including discharge, and instruct all such persons to immediately cease the offending
conduct. :

5.0 — RECOGNITION - EMPLOYEES COVERED

5.1  The Employer hereby recognizes the Union as the sole and exclusive collective bargaining
representative for the purpose of collective bargaining in respect to rates of pay, wages, hours of
employment and other conditions of employment, and, for the terms of this Agreement, the
employees included in this bargaining unit shall be all uniformed fire fighting and fire prevention
personnel. Excluded from the bargaining unit shall be clerical, temporary and part-time personnel
and the Fire Chief.

6.0 — MANAGEMENT RIGHTS

6.1 It is recognized that the management of the City, the control of its properties and the
maintenance of order and efficiency, is solely a responsibility of the City. Other rights and
responsibilities belonging solely to the City are hereby recognized, prominent among which, but by
no means wholly inclusive, are: the rights to decide the number and location of its facilities, stations,
etc., work to be performed within the unit, maintenance and repair, amount of supervision necessary,
machinery and tool equipment, methods, schedules of work, together with the selection,
procurement, designing, engineering and control of equipment and materials. The City shall be the
exclusive judge of all matters pertaining to methods, processes or means of accomplishing the
municipality's ends, including, but not limited to the right to choose to effect new or improved methods
and facilities and to change existing methods and facilities. The City reserves all rights that ordinarily
vest in and are exercised by management, except as specifically relinquished in this contract.

it is further recognized that the responsibility of the management of the City for the selection and
direction of the working forces, including the right to hire, suspend or discharge for just cause, assign,
promote or transfer, to determine the amount of overtime to be worked, to relieve employees from
duty because of lack of work or for other legitimate reasons is vested exclusively in the City, subject

2



only to Civil Service rules, seniority rules, grievance procedures and other express provisions of this
contract as herein specifically set forth.

6.2. The Employer reserves the right to sub-contract any municipal work, functions or operations.

6.3  Personnel rules and work rules and regulations previously adopted by the Employer and not
inconsistent with the provisions of this Agreement shall continue in effect. The Employer retains the
right to make reasonable modifications of such rules and to adopt reasonable new rules, but no such
modifications shall be made and no such new rules shall be adopted without prior consultation with
the Union at least ninety (90) days prior to the effective date of any such change in rules. In the
event the Union contends that any such new rules or modified rule is unreasonable, it may process
its complaint through the grievance procedure. The filing of such a grievance shall have the effect
of staying the modified rule or new rule for up to ninety (90) days until the grievance has been settled.
The parties will agree upon a three (3) member Arbitration Panel and a rotation (1, 2%, 3'9) for that
Panel. When arbitration arises under this section, the next arbitrator in the rotation will hear the
case. Should the Union decide to process the grievance to expedited arbitration under this
procedure, the City may, at its option, strike the next arbitrator on the list and the following
arbitrator will hear the case unless the Union strikes that arbitrator. Each side will have only one
strike. The parties agree to set a schedule for the hearing, briefs and arbitration award so that the
award will issue no later than ninety (90) days after the filing of the grievance. The parties agree
to schedule the matter in the evening and/or on a weekend if that is the only day that the matter
can be heard and the award issued within the ninety (80) day period under this Article.

6.4 No policies and procedures covered in this Agreement shall be construed as delegating to
others or as reducing or abridging any of the following authority conferred on City officials.

(a) The Charter responsibility of the City Manager as chief administrative officer for enforcing the
laws of the State, City Charter and ordinances, recommending an annual budget of appropriations
and the efficient performance of executive responsibilities defined by the Charter.

(b) The Charter responsibility of the Mayor and City Commission as the legislative body for the
enactment of ordinances, the appropriation of money and the determination of the City's budget,
among other legislative responsibilities defined by the Charter.

(¢) The responsibility of the Civil Service Commission for administering a merit system of
employment, adopting rules and regulations, and exercising other personnel responsibilities, except
as modified by Section 23 of this contract.

(d) The Charter responsibilities of the City in determining the functions and organization of the
respective departments and divisions.

(e) The responsibilities of the department heads governed by Charter provisions, ordinances and
Civil Service rules: ~

1) to hire, assign, transfer and promote employees to positions with the agency;
2) to suspend, demote, discharge or take other disciplinary action against employees;
3) to relieve employees from duties because of lack of work or lack of funds;

4) to determine the methods, means and personnel necessary for departmental or agency
operations;
5) to control departmental or agency budget;

6) to take whatever actions are necessary in situations of emergency to perform the functions
of the department.
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(f) The responsibilities to administer pay and fringe benefit plans, to provide the necessary
surveys, reseaich, rules, regulations, resolutions and ordinances for this purpose, subject to the
authority of the department and the City Commission.

(g) The responsibility for administering Charter and ordinance provisions relating to the
Retirement Plan.

7.0 — UNION MEMBERSHIP AND AGENCY SHOP

7.1 The Employer recognizes the right of the Uynien to solicit membership from any employees
working in the bargaining unit.

7.2  The Employer agrees that it will, as part of its personnel procedure, inform new employees in
the bargaining unit of the fact that the Union is the exclusive bargaining agent for the employees in
the departments comprising the bargaining unit, and inform such new employees of the right to join
or refrain from joining the Union.

7.3 The Employer will advise each new empioyee, and any person rehired, reinstated or
transferred into the Fire Department, excepting only the Fire Chief, that in the event that such new
employee or person refrains from joining the Union, he/she nevertheless may choose to pay a
service fee to the Union-as a voluntary contract administration charge.

7.4  Current members of the Department and all employees hired into positions covered by this
Agreement, or rehired, reinstated or transferred into the Fire Department after the effective date
of this Agreement, excepting only the Fire Chief, may become and remain members of the Union
or may pay the Union a voluntary contract administration charge. No such employee shall have
any dues or fees deducted from his/her payroll check by the Employer unless he/she first executes
the appropriate "Authorization for Wage Deduction".

8.0 — UNION DUES DEDUCTION

8.1  During the life of this Agreement and to the extent the laws of the State of Michigan permit,
the Employer agrees to deduct Union membership dues/service charges levied in accordance with
the Constitution and By-Laws of the Union from the pay of each employee who executes the

appropriate "Authorization for Deduction of Dues/Service Charges” form. Such forms shall provide
that the authorization thereby granted shall be revocable with ten (10) days written notice.

The form of such "Authorization for Deduction of Dues/Service Charges" shall be as follows:

Authorization for VWage Deduction

| hereby authorize the City of Royal Oak to deduct from wages earned or to be earned by me
and pay over to the Royal Oak Professional Fire Fighters’ Local No. 431 the sum of $

monthly, or such other and different sum as may be lawfully established by action of such Union
taken in accordance with its constitution and by-laws, in payment of my (membership dues)
(service charges). | hereby expressly recognize that this assignment is revocable upon ten (10)
days written notice to the Union and the City.

Dated:

Employee's Signature




8.2 The Employer shall have no responsibility for the collection of the initiation fees, reinstatement
fees, special assessments or any fee other than the monthly membership dues.

8.3  Dues deductions for any calendar month shall be remitted by the Director of Finance to the
designated financial officer of the Union as soon as possible after the end of the month in which the
dues are collected.

8.4 Check-off deductions under a properly executed authorization for check-off dues form will
become effective at the time the authorization is signed by the employee, and shall be deducted
from the first pay of the month and each month thereafter.

8.5 When an employee does not have sufficient money due him/her after deductions have been
made for pension, social security, and/or other deductions authorized by the employee, as may be
required by law, the Union dues for a particular deduction period will be collected by the Union directly
from the employee.

8.6 The Union agrees to save the City harmless from any action growing out of dues deductions,
commenced by any employee or other person against the City or its officials and will assume full
responsibility for the disposition of the funds so deducted once they have been turned over to the
authorized responsible Union official.

9.0 — REPRESENTATION

9.1  Promptly following the effective date of this Agreement, the Union and the Employer shall
provide each other with a written list of names and titles of their respective representatives, and will
from time to time provide prompt notice of any changes.

9.2  Special conferences for important matters may be arranged between the Local President, the
Employer, or its designated representative upon the request of either party. Such meeting shall be
between one or more representatives of the Employer and at least two representatives of the Union.
The arrangements for such special conferences shall be made in advance, and an agenda of the
matters to be taken up at the meeting shall be presented at the time the conference is requested.
Matters taken up in the special conference shall be confined to those included in the agenda unless
both parties agree to include other items. Such conference shall be held on a work day.

9.3

(a)  Officers and stewards of the Union shall be afforded time during regularly scheduled working
hours without loss of pay to fulfili their empioyer/Union responsibilities inciuding processing of
grievances, administration, and enforcement of this Agreement.

(b)  The Union shall be authorized to send elected delegate(s) with pay to attend conventions,
conferences, or seminars relating to the administration of the collective bargaining agreement for up
to a total of seventy-two (72) hours per fiscal year. If more than one delegate is scheduled on duty
on that day that such convention, conference, or seminar occurs, the delegate(s) will attempt to trade
work days to avoid a short shift. The Union shalll give to the Employer a list of such elected delegates
and shall notify the Employer prior to such leave.

(¢)  Unused leave time authorized by subsection B shall accumulate from year to year, and shali
remain available for use by elected Union delegates in the manner described above.



10.0 — RESOLUTION OF DISPUTE PROCEDURE

10.1 A dispute shall mean a complaint by the Union and/or an employee or group of employees,
based upon an event, condition or circumstances under which an employee works which is allegedly
caused by violation or misinterpretation of any of the provisions of this Agreement, including
discipline to seniority employees, up to and including discharge.

10.2 An aggrieved person shall mean the person or persons making the complaint.

10.3 The primary purpose of the procedure set forth in this Section is to secure, at the earliest
possibie level, equitabie solutions of complainis or grievances. Both parties agree that proceedings
under this Section shall be kept as informal and confidential as may be appropriate.

10.4 It shall be the firm policy of the Employer to assure to every employee an opportunity to have
the unobstructed use of this Resolution of Disputes Procedure without fear of reprisal or without
prejudice in any manner to his/her employment status

10.5 Presentation of Disputes - An employee having a dispute may present the dispute as
follows:

Step1: An employee having a dispute shall first take up the matter with his/her immediate
supervisor, with or without the employee's Union representative present, at the employee's option.
If the dispute is not settled to the satisfaction of all concerned, the dispute shall be submitted to the
shift or unit commander with or without the employee's Union representative present, at the
employee's option. If the dispute is still not resolved, it shall be reduced to writing and submitted to
the unit or shift commander, and the unit or shift commander shall furnish the Union representative
with a written answer to the dispute within five (5) days (excluding Saturdays, Sundays, and
holidays). Any dispute not taken up with the immediate supervisor within ten (10) days after the
aggrieved acquires knowledge of the incident giving. rise to the dispute shall not be entitled to
consideration. '

Step 2:  If a satisfactory settlement is not reached in Step 1, the employee.may, within five (5)
days (excluding Saturdays, Sundays, and holidays), present the dispute to the Fire Chief for review.
The Fire Chief shall then furnish a written answer within five (5) days (excluding Saturdays, Sundays,
and holidays).

Step 3: If a satisfactory settlement is not reached in Step 2, the Union representative may submit
the matter to the Human Resources Director of the City within five (5) days after receipt of the Fire
Chief's disposition (excluding Saturdays, Sundays, and holidays). The Human Resources Director
shall, upon receipt of the dispute, make written disposition of same within five (5) days (excluding
Saturdays, Sundays, and holidays).

Step 4: If a satisfactory settlement is not reached in Step 3 the Union may submit the matter to
the City Manager within five (5) days following receipt of the Human Resources Director's written
disposition of the dispute (excluding Saturdays, Sundays, and holidays). The City Manager shaii,
upon receipt of the dispute, make written disposition of same within five (5) days (excluding
Saturdays, Sundays, and holidays). -

Step 5:  In the event the dispute is not settled in Step 4, the Union, through its Executive Board,
or the employee, shall have thirty (30) days in which to petition the Civil Service Board for a Civil
Service Hearing or the City Commission for a Veteran's Preference Hearing. In the event of an
appeal to the Civil Service Commission, the Commission may only hear grievances concerning
discipline and promotions made under the provisions of Act 78. In the alternative the Union, within
the same time period, may invoke arbitration. Arbitration can be invoked only in the following manner:



A. Notice to the City within thirty (30) days after re'ceipt of disposition at Step 5 of intent to submit the
issue to arbitration. Following such notice of intent to arbitrate, the parties shall attempt to select an
arbitrator to arbitrate the disputed issue or issues.

B. In the event the parties have not selected an arbitrator within ten (10) days of the date of
notification of intent to arbitrate, or within such other period of time as may be mutually agreed upon,
an arbitrator shall be selected in accordance with the rules, regulations and procedures of the
American Arbitration Association. The decision of the arbitrator shall be final and binding on all
parties.

C. The arbitrator may not add to, subtract from, change or amend any of the terms of this Agreement
and shall only concern himself with the interpretation and application of the terms of this Agreement.

D. The expense of such impartial arbitrator shall be shared equally by the City and the Union.

E. It is the intent of the parties to encourage and engage in prompt dispute resolution through this
process. Itis, therefore, the intent of the parties that the arbitration hearing be scheduled within thirty
(30) days and that the arbitrator renders his/her decision within thirty (30) days of the hearing. Toward
that end, both parties commit to make every reasonable effort to see those guidelines abided by.

10.6 Any dispute not appealed from a decision in one of the Steps of the above procedure, to the
next step, as prescribed, shall be considered dropped. The City shall not be authorized by this
procedure to file disputes against the Union. If the City does not respond to the union on a grievance
within ten (10) days, the union shall give the City a written notice of three (3) days to respond. ifthe
City does not respond, the grievance shall be granted.

10.7 - All proceedings before the arbitrator shall be conducted in accordance with the voluntary labor
relation rules of the American Arbitration Association. The arbitrator shall hear the evidence in the
case submitted. The decision of the arbitrator, upon any question permitted by the Agreement, shall
be final and binding upon both parties.

10.8 The Union shall furnish the City Human Resources Office with a list of the shift representatives
by January 1st of each year, and shall also advise the Human Resources Office of any interim
changes. Employees not included on such lists, or any interim lists submitted, will not be recognized
as representative of the Union. '

10.9 A grievance with respect to any disciplinary action, up to and including discharge, must be
presented, in writing, to the Human Resources Director of the City, within five (5) days (excluding
Saturdays, Sundays, and holidays) of the imposition of the discipline complained of. Such grievance
shall, thereupon, be processed in accordance with the Grievance Procedure, commencing at Step
Three (3) and shall, if not settled in Steps 3 or 4, be subject to arbitration in Step 5, in the same
manner as any other grievance.

10.10 Grievances involving disciplinary actions including suspension, reductions and removals
may, at the option of the Union, be processed through the grievance procedure, including arbitration,
as outlined above, or appealed as provided under Act 78 of the Public Acts of Michigan of 1935,
(MCLA 38.501 et seq.), as amended. Whichever procedure the Union elects shall be binding upon
it and the affected employee.

10.11 Any step, or procedure compliance, within a specified time, can be extended by mutual
agreement of the parties, which agreement, if made other than before the arbitrator, shall be in
writing; and if made before the arbitrator, may be verbal, but shall be noted as part of the
minutes of the proceedings.

10.12 Grievances shall be delivered between union and city officials in person, or each party
shall notify the other via phone call if the mail is used.



11.0 — SENIORITY - GENERAL

11.1  Newly hired employees shall be probationary employees for a period of one (1) year. During
such probationary period, the probationer shall have no seniority and may be disciplined or
discharged by the City without recourse to the Grievance Procedure. Upon completion of his/her
probationary period, the employee shall have seniority as of histher date of hire on the Fire
Department. '

11.2 Seniority shall not be affected by race, creed, color, national origin, age, sex, marital status,
dependents of the employee, or political affiliation.

11.3 In the case of rehiring a former employee, previous service performed on a full-time,
permanent status shall be recognized providing the employee is rehired under the provisions of Act
No. 78, P.A. 1935, as amended.

11.4 A seniority list will be furnished by the City to the Union posted in each station on July 1st of
each year during which the Agreement is in effect. The seniority list shall show the names, job titles,
and the accumulated seniority of all employees of the Union entitled to seniority.

11.5 Employees shall not continue to accumulate seniority while laid off or on unpaid leave of
absence greater than thirty (30) days.

12.0 — SENIORITY OF VETERANS

12.1 The Selective Service Act as presently existing, or as it may be amended from time to time,
shall govern the reemployment rights of Veterans.

13.0 — LOSS OF SENIORITY
13.1 An employee shall lose his/her seniority for the following reasons:
(a) Hefshe resigns or terminates his/her City employment

(b) Helshe is discharged and the discharge is not reversed by an arbitrator or a court of
competent jurisdiction.

(e¢) He/sheis absent three (3) consecutive working days without notifying the Employer, unless
emergency conditions make it impossible to do so.

(d) He/she does not return to work when recalled from lay-off as set forth in the recall
procedure. ‘

(e) Failure to return from sick leave or leave of absence will be treated the same as 13.1 C.
(f) He/she retires.

14.0 — LAYOFF

14.1 The Employer may, for reasons of economy, for more efficient administration or for lack of
sufficient appropriation of funds, abolish positions in the Department and lay off employees. Any
layoffs shall be accomplished by laying-off in numerical order, commencing with the last employee
appointed to the Department, all recent appointees to the Department, until the reduction in
manpower shall have been accomplished.”

14.2 The Employer shall provide unemployment compensation in accordance with the applicable
statutes of the State of Michigan.



15.0 — RECALL

15.1 Inthe event the Department shall again be increased in numbers to the strength existing prior
to the reduction of members, the employees laid off last under the terms of Section 14.1 shall be first
reinstated before any new appointments to the Department shall be made.

16.2 The Employer shall send notice of recall by certified or registered mail with return receipt
requested 1) to a laid off employee entitled to reinstatement under Section 15.1, at the employee’s
last known address, and 2) to the Union President or a designated representative on the same day
that notice is sent to the employee. If the employee fails to report to work within thirty (30) days from
the date of receiving notice of recall, he/she shall be considered a "quit".

16.0 — PAY PLAN
16.1 The general wage scale for all bargaining unit members shall be as follows:

A. - The wage differential between Sergeant and Firefighter shall be 12%; the wage differential
between Lieutenant and Sergeant shall be 8%; the wage differential between Captain and

Lieutenant shall be 8%.

- The annual wage for Fire Prevention Inspector | and EMS Coordinator | shall be equal to
Lisutenant. :

- The annual wage for Fire Prevention Inspector Il and EMS Coordinator Il shall be equal to
Captain. ‘

- The wage differential between Marshal and Inspector 1l shall be 8%: the wage differential
between Assistant Chief and Captain shall be at least 10.5%.

B. Wages: Effective July 1. 2021, a 3% across-the-board wage increase will be provided.
[Retroactive]

Effective July 1, 2022, a 3% across-the-board wage increase will be provided.

16.2 New hires will be covered by a pay schedule which provides for 60 months to maximum pay,
with six (6) month increments.

3 Year Wage Scale

o 16.0 — Pay Plan
= 16.2 New hires will be covered by a pay schedule which provides for 36
months to maximum pay, with twelve (12) month increments. The wage scale
will be reduced from five (5) vears to three (3) years by eliminating the four
earliest steps (Steps A through D)
= Members hired after August 1, 2021, shall receive step increases annually

for the rank of firefighter. Current employees will continue to receive bi-annual

step increases.



» Members effected by the change will receive fom retroactivity from July 1,
2021.

Maximum pay will be five years and the four steps will remain in the contract for all individLlaIs
hired after 11/1/2017, except as noted above.

This provision will not apply to any Fire Fighter hired on or after June 1, 2020. Maximum pay
will be five years and the four steps will remain in the contract for all individuals hired after June
1, 2020.

16.3 The general wage scale for July 1, 2021 is attached as Appendix A.
16.4 The general wage scale for July 1, 2022 is attached as Appendix B.

16.5 This general wage provision shalii be subject to any then existing Federal guidelines pertaining
to permissible increases in wages and fringe benefits. It is further agreed that the City will join with
the Union in any appeals to the Internal Revenue Service or any other administrative body, if such
becomes necessary in implementing the wage portion of this Agreement.

16.6 All members will be required to participate in mandatory direct deposit and shall receive
electronic notification of their direct deposit.

16A.0 — MEAL ALLOWANCE

16A.1 All Fire Department Personnel shall receive a meal allowance of $950 annually.

16A.2 The meal allowance shall be paid in regular bi-weekly payrolls in the full amount and paid
between July 1 and July 31 of the fiscal year subsequent to the fiscal year for which payment was
earned.

16A.3 Credit shall not be given for time spent on leave of absence.

16A.4 In the event of termination, the employee shall be eligible for a partial meal allowance
payment determined by the pro rata portion of the fiscal year served in relation to the total fiscal year.

17.0 — PAY DAY

17.1 Pay day for all employees shall be every other Friday and shall cover a two (2) week period
ending at 12:00 Midnight Saturday preceding each pay day. ’

17.2 Employees who have questions regarding their checks shall refer such questions to their
respective unit commanders who will answer them if possible, or refer them to the Chief of the
Department. Employees shall not make contact with the Finance Department or Human Resources
Department directly.

18.0 — WORK SCHEDULE

18.1 The basic workday for 40-hour emplioyees shali consist of an eight (8) hour tour of duty with
a thirty (30) minute paid lunch.
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18.2 The basic work day for employees working the three (3) platoon system shall be twenty-four
(24) consecutive hours on duty.

18.3 The determination of the starting time and work schedules shall be made by the Employer.

18.4 The Fire Marshal shall have the authority to alter the start time for Fire Prevention
employees to best meet the needs of the department. This authority shall not conflict with section
18.1 of this agreement.

18.5 For the purpose of this Agreement, the work week shall begin at Midnight Saturday.

18.6 The basic work week for employees under the three (3) platoon system shall average 53.1
hours over the normal fiscal year. Employees shall work a reoccurring schedule of twenty-four (24)
consecutive hours on duty followed by forty-eight (48) consecutive hours off duty.

18.7

(a) Each employee under the three platoon system will be credited with an additional six vacation
days per fiscal year to be scheduled in accordance with the provisions of Section 41.0, Vacation
Leave, and an additional eight hours compensatory time off, which shall be added to the twenty-four
hour bank currently provided under Section 43.7 of the Agreement, which shall mean that each
employee during the course of the fiscal year shall have thirty-two (32) hours banked under this
provision.

(b)  Employees who commence their employment during the course of the fiscal year will receive
credit at the time of hire for the six additional vacation days and eight hours additional compensatory
time granted pursuant to this Section in the proportion that their actual service during the course of
the fiscal year will bear to a full year of service. Such time will be credited to the nearest hour.

(¢)  The pro-rated vacation leave must be scheduled in accordance with the vacation guidelines
prior to the end of the fiscal year. The pro-rated compensatory time must be either scheduled by the
end of the fiscal year or paid for in accordance with Section 43.7. In the event of termination of
employment prior to the end of the fiscal year, a probationary employee shall be required to
reimburse the City for any of this vacation leave or compensatory time taken, but not yet earned.

(d) These additional vacation days, and additional compensatory time off, shall also be
considered as reducing each such employee's average work week to 53.1 hours per week and shalll
also be considered as compensatory time off, given in lieu of overtime compensation, to meet the
City's obligations under the FLSA.

{e) Notwithstanding the above, if an employee under the three (3) platoon system is assigned to
a basic fire fighting academy or to a basic emergency medical technician academy on a 40-hour-
per-week schedule, one (1) of the vacation days added pursuant to this section shall be deducted

for each such academy.

(f) In addition, each employee under the three platoon system shall receive an additional .076
hours pay per week, which is payment for the time the employee is scheduled to work in excess of
fifty-three hours. Effective July 1, 2005, these additional hours shall be added to the number of hours
paid bi-weekly which shall be included in all regular payroll checks, in lieu of a lump sum payment.

()  The Union agrees to defend, indemnify, and hold harmless the City for any monetary liability
the City might incur as a result of any employee's claiming that the compensatory time off and
compensation provided under this Section do not fully meet the City's obligation under the FLSA for
the period of time on and after June 1, 1986.
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19.0 — POSITION CLASSIFICATION PLAN

19.1 Employees shall be classified in accordance with the position classification plan of the Civil
Service Commission.

19.2' Major construction and repair duties shall not be mandated, but may be performed on a
voluntary basis.

20.0 — OVERTIME

201 The EMS Coordinator and employees of the and Fire Prevention Bureau, who are required
to work more than eight (8) hours in any one (1) day shall be paid for such overtime at the rate of
one and one-half (1-1/2) times their current hourly base wage.

20.2 The EMS Coordinator and employees of the and Fire Prevention Bureau, required to work on
a Saturday, shall be paid for such overtime or permitted compensatory time off at the rate of one and
one-half (1-1/2) times their current hourly base wage.

20.3 The EMS Coordinator and employees of the and Fire Prevention Bureau, who are required
to work on a Sunday, shall be paid for such overtime or permitted compensatory time off at the rate
of twice their current hourly base wage.

20.4 Employees working the 53.1 hour duty week who are required to work overtime shall be paid
for such overtime at the rate of one and one-half (1-1/2) times their current hourly base wage.

20.5 Overtime will be computed to the nearest one-tenth hour (six minutes).

20.6 When the nature of the work requires, provisions may be made for compulsory overtime work,
“with disciplinary action for those who refuse. Abuses by management shall be subject to the
grievance procedure. '

20.7 The term “basic hourly wage”, whenever used in this Agreement, means the quotient of the
employee’s base annual rate divided by the number of hours in the standard work year. The following
standard work years are recognized:

(a) Employees working the 53.1 hour duty week: 2760 hours.
(b} Employees working the 40 hour duty week: 2080 hours.

20.8 Any employee who works overtime may, at his/her option, elect to take compensatory time
off instead of receiving overtime payment. Compensatory bank time for any 53.1 employee in the
bargaining unit will be a maximum of 72 hours. An employee cannot use compensatory time as
vacation time. (Policy will be amended to reflect this)

21.0 — CALL-BACK

21.1  All employess called back to work overtime outside of his/her regular scheduled duty period
shall be paid for a minimum of three and one-quarter (3 %) hours in accordance with Section 20.0.

21.2 Inthe event that such emergency does not require the full three and one-quarter (3 %) hours
of work, the employee may be assigned to other work for the balance of the three and one-quarter
(3 Va) hour pay period in lieu of being sent home.

21.3 If the call-back overtime work assignment and the employee’s regular duty period overlap,
the employee shall be paid for such overtime in accordance with Section 20.0 until his/her regular
duty period begins, after which the employee shall be paid at the rate of his/her current basic houriy
wage.
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22.0 —-—LEFT BLANK FOR FUTURE USE

23.0 — PROMOTIONS

23.1 Within six (6) months of receiving a promotion, or as soon thereafter as training is available,
an employee who is promoted must attend a certified program that satisfies the training and
educational requirements of the position and diligently pursue certification, on City time and at
City expense. Time spent working in temporary promotion positions shall count toward any
applicable probation period, when continuous or within sixty (60) days of regular promotion.

23.2 With the exception of the Chief and Assistant Chief (which will begin upon ratification of
the Agreement), upon exhaustion of the current promotional list or July 1, 2018, whichever occurs
later, the following process shall be used to fill promotional vacancies:

Fire Sergeant: Firefighters with greater than 5 years department semorlty If there are not at least
3 candidates, then the process will open to firefighters with less than 5 years in seniority order
until the minimum of 3 candidates is met. -

Educational Requirements: Fire Officer |

Process: An application process shall be initiated 120 days prior to expiration or exhaustion of the
current eligibility list. Applicants shall apply in writing using the form provided by the City. Copies
of all relevant educational documents shall be included with the application. A written test shall
be administered by EMPCO, or a mutually agreed upon testing agency. Testing materials will be
mutually agreed upon by both parties and identified and provided to the employee no later than
60 days prior to the exam date. If the parties cannot come to an agreement on testing materials,
the matter shall be decided by the Civil Service Commission. 70% shall be considered a passing
score. All candidates who achieve a passing score on the written exam shall be placed on the
promotional list in seniority order. Each time a vac