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1, Duration:

3 Years

July 1, 2016 - June 30, 2019

2. Waqes:

July 1, 2016 2.5% increase
July 1,2017 2.570 increase
July 1, 2018 2.5% increase

3. Electronic NOD is allorcd and at the discretion of the City.

4. Article 39, Section 7(B) --Health or Retirement Savings Account or HGSP -
Change to:
The City will contribute 3% of the employee's gross base wages, with five-
year vesting for City contributions. The Employee will contribute 1% of the
employee's gross base wages. The employees may contribute additional
amounts above 17o if they so desire, provided such additional
contributions are permitted by the provider, but the City will not match
such extra contributions.



5. Sick leave payout: Modifications as follows.

Currelt LanguaCe

Old Tier | | New Tier
Hours
a ccrued/yea r 96 7Z

Hours Req 360 360

Hours to Prior Sick 48 48

Maximum Payout 48 24

Sugaested

New ner

72

270

36

36
Numbers obove ossume no sick leave was used and maximum accruo! wos reoched ot end of Fy, Longuage @
be m odifi ed occo rdi ng ly.

6.

7.

8.

The City will continue to meet with the Union to continue to discuss uniforms.

City agrees to the concept for members to be paid once a year for up lo 3
unused vacation days. Those payments will not be included in FAC and are not
part of the base wages.

Article 38; Section 5 - Discuss

Modify to rcad: Seasonal employees will be allowed to drive any buck less
than 15,000 G.V.W. includlng when operated wilh towed equipmint
Seasonal employees also wlll be altowed to operate riding-mower
equipment up to and Including utility tractors. Front-endloadeF up to
Ford Model 445A mey also be operated by seasonal employees.

Article 43: Section 12 - Delete

Article 44; Section 6 - Modifu to read: 'The contribution rate will be 9% for the
empfoyers and 5o/o for the employees. Vesting will be S years under this plan.,
The changes in this paragraph and paragraph 4 above will be implemented when
prac;tical with the c€trriers.

Article 42 -Uniforms

Section 1 - All employees will receive an annual voucher of $300 for uniform
allowance.

Section 9 -All employees will be reimbursed up to $200 for approved safety
shoes.

9.

10.

11.
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12. Alfi'clo27-Holldayc

Secdon 1 - Emplqeee ehai rocahrs the follqiling 12 !o l5 holldaye:

Naw Years Day
Good Fdday
Memorbl Day
lndepcndence Dry
bborDry
Thflrlcglvrhg D8y
Chrhfinas Day

(8) Peruonal B.tshrees Doys tor arl4do2yeec t M Dnfolle JW 1, zNn.

Ft q7f&/yw lW m t iler JW 1, 2(n6, Urb ut b reil/Ed b F)
pletrrulr/ bueiiw &W pr W wtffr d lW b tffi ffir orc ftil
Wr 6 fi'v 

'm, 
ltb n4l De fic'lesd b A W*d h,3hess &tr8 efDr

thpe/fu/yeolsofsne6.

Tllo fuc dlrrlgce td| b hplqrcrnM amryrrfr.qy oqty,

,J'vHhrc;
fulembere who qp ftfcd affErr rffiioailon d te Agtlclnrnt wrilr[ocn€ S
n* lfre tuw &yth &nf lfirfywdern@ afterfiJ&yt..

t,tcnvkfi{'/s p,ee,'ry n W W$tq,mfr wtp d tr, ilpb tM yrt,r olm@ wilt ttp Clty wN alro tecio I rny llfre lartve &yx af, wfl
haw qp yrrrlrom frp & d rilllodott to uce hw adffiml 3 hya,

tlew hlre &,ave dap muef b ua,d kt thc lturt' p* d elnfuyrmtt ofr, tp
W ad W vtil, mt any w. Ttrarc lc rc pynail (or lr'€& &W,Wl
op,paafur.

(-'lo.z.tc

4

CTTYOFROYALOAK

BY
l- '14

/L(
'f"-+- rl7

SERVICE INTERMTIOML

o-ga?7a6

DATE


